‘Where dowe stand as a country today?

We in Indi hard look Ives. C 1o oth
countries our track record in development s far from satisfactory. A
man may have a mobile phone, but does not have access to clean
drinking water, a toilet, healthcare or basic infrastructure like
electricity or roads. The poorest of the poor in the world live here
even while malls are springing up everywhere. The population
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for the comp
bringin about positve change in the environment. Such posi
change from different dircctions merges into direct “Growi
Corporate Social Responsibility isa Win- Win ituation.

What are the pre-requisites that a company should imbibe before its
CSR becomesa significant entity?
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of malnutrition and infant mortality cannot be brushed under the
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.
the “value system™ has brought the sense of morality, ethics and
social justicetoanall time low.

‘Where is the disconnect? Is this environment conducive to growth
and development? In a country sixty six years old (not young) there
Ho

forthe past. pr

“at
the national level? Cz like aduck
in water? I think there is an urgent call for “Back to Basics”. We all

have a role to play. Sustained growth has to be inclusive. Tipping of
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cause imbalances leading to law and order situations and even
ol ) N .

the people The imbalance may not be abvious to some because of a
large middle class population that lives in urban areas and is
hopefully getting ‘roti, kapda’ but this constitutes a minority of the
total population. With exposure to media they are also well aware of

people in tribal areas who still cat rats o survive and have no
knuwledl,enfel:cmcvlyzvcnloday

+ A sense of nationalism; pride in the nation and its achievements
The abiliy to think as an Indian.

+ Good €y
partof C
level.

Exccution needs commitment, authenticating of partners and
monitoring processes. Employee's engagement is  important
Involvement and support from the top management i vital for the
success of CSR projects. Employees realize the importance of CSR
ives to the company when support from top management is
visible. 1 have seen that those employees who engage in CSR
initiatives get involved and feel empowered by their personal ability
to make a difference. They feel proud to belong to an organization
that does good work for the needy. They are motivated and form a
more committed work force.

Areasof work could be:

I. Healthcare 2. Education 3. Skills training 4. Buil
infrastructure 5. Environmental issues.

No doubt CSR is not the only solution. It s but a small cog in the

mlndxlory. it is the ideal opportunity for corporates to establish

engine of owever it is a critical part. Without the
corporates taking on the mantle of social responsibility and aiding

responsibility, focusing on areas where their efforts will result in
nation building,

There is a need for corporates to take on institutional responsibility.
and ownership in executing CSR in the line of their business. It is
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the routine profit making cycle. This effort of reaching outwards
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toagrinding halt
ThetimetoactisNOW. .
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